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TABLE 1-CURRENT
BUSINESS CONDITIONS
May 2012 vs. three months ago
February 2012
Diffusion Index
3
Decrease (%) No Change (%) Increase (%) Diffusion Index
3
What is your evaluation of:
Level of business activity
for your company
7.4 25.9 66.7 59.3 16.4
Number of employees
on your company’s payroll
7.4 49.4 43.2 8.9
Length of the workweek
for your employees
2.5 69.1 27.2 24.7 0
Capital expenditures (equipment,
machinery, structures, etc.)
by your company
3.7 64.2 30.9 27.2 13.9
Employee compensation (wages
and benefits) by your company
2.5 61.7 35.8 33.3 30.4
Prices received for
your company’s products
6.2 66.7 24.7 18.5 6.3
National business activity
2.5 45.7 40.7 38.2 31.6
Your company’s difficulty
attracting qualifiedworkers
4.9 66.7 24.7 19.8 19.0
35.8
Notes: (1) Reported numbers are percentages of businesses surveyed. (2) Rowsmay not sum to 100 because of “not applicable” and omitted responses. (3) Diffusion indexes represent the
percentage of respondents indicating an increaseminus the percentage indicating a decrease. A positive diffusion index is generally consistent with economic expansion.
Source: St. Cloud State University Center for Economic Education, Department of Economics and School of Public Affairs
EXECUTIVE SUMMARY
Area businesses report
solid business activity since
the last issue of the St. Cloud
Area Quarterly Business
Report. The local labor mar-
ket continues to show signs
of improvement, and results
from this quarter’s business
survey suggest that the area
economic recovery has
gained strength in the first
half of 2012.
Local employment grew
by 0.6 percent over the year
ending April 2012. The gov-
ernment sector continues to
be a drag on the labor mar-
ket. Over the last year, the
local public sector has shed
247 jobs and now accounts
for only 16.6 percent (down
from17.3 percent two years
ago) of area employment. By
contrast, employment in the
private sector grew at a 1.1
percent rate over the last 12
months. Led by strong gains
in construction, professional
and business services, and
wholesale trade, area private
employment now stands at
83,597 — an increase of more
than 800 jobs in the past year.
While the current level of
local private employment
remains well below its April
peak of 87,190 (which was
achieved in April 2007), the
numbers are much improved
from two years ago (when
area private employment
totaled 80,628).
Compared with other
areas in Minnesota, local
private sector job growth has
been reasonably strong. For
example, Rochester and Du-
luth experienced a reduction
in private employment over
the 12 months ending April
2012. Private employment in
Minneapolis-St. Paul grew at
a 0.7 percent annualized rate
over the same period. Indeed,
with a private employment
growth rate of 1.8 percent,
Mankato appears to be the
only metropolitan area in
Minnesota to be outpacing St.
Cloud’s job creation numbers.
The April 2012 local un-
employment rate was 5.1
percent, 1½ percentage
points below the reading one
year ago. Note that the April
2009 local unemployment
rate was 8.2 percent.
The six-month moving
average of the St. Cloud In-
dex of Leading Economic
Indicators continued to move
back to year-ago levels. In
addition, the Probability of
Recession Index remained in
an indeterminate region be-
tween recession and expan-
sion. We still do not believe
we are at a very high risk of
experiencing local recession
over the next several months,
however, due to growth in
three of the four indicators in
the leading indicator index.
Sixty-seven percent of 81
surveyed firms experienced
improved activity over the
past three months, while only
7 percent reported decreased
activity. Over the 14 years
that we have been surveying
area business leaders, this is
the second-strongest perfor-
mance we have ever record-
ed in our measurement of
current business activity.
Similarly strong numbers are
found in the current employ-
ment numbers — 43 percent
of firms report increased
employment over the last
three months and only 7 per-
cent indicate a decrease in
payrolls. Firms continue to
report increased difficulty
attracting qualified workers.
Local firms appear to be
gaining pricing power. Near-
ly one-quarter of surveyed
firms report an increase in
prices received over the last
three months.
Firms’ outlook over the
next six months remains
steady. Sixty-one percent of
firms expect improved condi-
tions over the next six
months, while only 6 percent
expect weaker conditions by
November 2012. The future
conditions indexes on em-
ployment, hours worked and
compensation of employees
remain at seasonally healthy
levels. Expected future cap-
ital expenditures and difficul-
ty attracting qualified work-
ers have leveled off over the
past few quarters. This is a
trend that we are continuing
to closely watch.
In special questions, 16
percent of surveyed busi-
nesses are “strongly in favor”
of extending the half-cent
regional sales tax through
2038. (It is currently sched-
uled to lapse in 2018.) Twelve
percent are “moderately in
favor” of the extension, and
12 percent are “mildly in
favor” of extending the sales
tax. Twenty-one percent of
firms are neither in favor nor
opposed to the sales tax ex-
tension, and a combined total
of 16 percent of survey re-
spondents are either “mildly
opposed” or “moderately
opposed” to extending the
tax. Fourteen percent of
firms are “strongly opposed”
to the sales tax extension.
In a separate special ques-
tion, 55 percent of surveyed
firms are in favor of forming
a regional economic devel-
opment district while 16 per-
cent are opposed to this pro-
posal. In all, 15 percent of
firms indicate that they are
“strongly in favor” and 10
percent are “strongly op-
posed” to forming a regional
economic development dis-
trict.
This report also contains a
very preliminary estimate of
the impact of the fire at the
Verso Paper Co. mill in Sar-
tell, along with some other
concerns over its recent shut-
down of two production lines.
THE ST. CLOUD AREA BUSINESS OUTLOOK SURVEY
CURRENT ACTIVITY
Tables 1 and 2 report
the most recent results of
the business outlook sur-
vey. Responses are from
81 area businesses that
returned the recent mail-
ing in time to be included
in the report. Participat-
ing firms are representa-
tive of the diverse col-
lection of businesses in
the St. Cloud area. They
include retail, manufac-
turing, construction, fi-
nancial, health services,
and government enter-
prises both small and
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King Banaian specializes in ana-
lyzing data and writing about it in
the second portion of this report.
In addition to his work as an
economics professor, he serves in
the Minnesota House of Repre-
sentatives. Rich MacDonald
collects and analyzes responses
to the St. Cloud Area Business
Outlook Survey, covered in an
early portion of the report. Only
MacDonald has access to the
confidential list of surveyed busi-
nesses and the returned surveys.
Questions about the survey can
be directed to him. Special ques-
tions asked in the survey may at
times deal with public policy but
do not reflect a political agenda of
either of the authors.
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While we were pre-
paring this report, news
came of the fire at the
VersoPaperCorp.mill in
Sartell. As this goes to
press, details are still
emerging,butwebelieve
some thoughts on the
economic impact of the
fire would be in order
while the event is still
fresh in our memories.
Late last year, Verso
announced that it had de-
cided to shutter two pro-
duction lines and release
175 workers. Some of
these workers began re-
training in 2012, support-
edbya$350,000grantfor
about 100 of those work-
ers.Themillcontinuedto
operate with the remain-
ing approximately 250
workers on one newer
machine until theMemo-
rial Day fire.
In the July 2005 Quar-
terly Business Report,
weprovidedestimates of
the impact of the layoff
of 130 workers at the
Electrolux plant in St.
CloudinAprilandMayof
that year, along with
plantwide pauses of pro-
duction. [1] These pauses
were much shorter than
anticipated at Verso, but
the layoff estimates may
give us some basis for a
back-of-the-envelope
calculation of the region-
al impact of the fire. We
have replicated the Elec-
trolux study result in a
table nearby.
The impact of a large
layoff event is felt in
many parts of the econo-
my. When we estimated
the Electrolux shift
layoffs we found that130
jobs lost there had
knock-on effects of 80
more jobs lost elsewhere
in the St. Cloud area. A
quarter of those addi-
tional jobs was from a
lack of demand forware-
house services; nearby
manufacturers who sup-
plied equipment would
have lost another15 jobs.
These do not happen in
large batches noticed by
the public, but instead
are job losses in ones and
twos around the region.
Can we use the Elec-
trolux figures to tell us
much about what has
happenedfromtheVerso
layoffs in December
2011? We believe we can.
Bothplantsaremanufac-
turers that use equip-
ment; they hire workers
with roughly the same
education level and mix
of hourly and superviso-
ry roles; the wages at the
twoplacesare likelysim-
ilar. Assuming that simi-
larity, the 175 jobs lost in
2011 by closing the two
production lines proba-
bly led to a total job loss
in the region of 283 jobs,
or about 0.3 percent of
area employment. In the
event that Verso would
choose not to reopen the
Sartell plant after the
fire, the loss to the area
with these multiplied ef-
fects would be 683 jobs,
if our comparison be-
tween Electrolux and
Verso holds.
We lack any data on
production or income,
but we could make a few
inferences fromregional
data. According to the
Quarterly Census of Em-
ployment andWages, the
city of Sartell’s 231 pri-
vate-sector employers
paid $164.8 million in
wages in 2011, of which
$62.1million was paid by
eight manufacturers (of
which Verso is one). At
the end of last year there
were 970 manufacturing
jobs, so each of those
jobs averaged approxi-
mately $64,000 in wages.
The reductions at Verso
are thusverysignificant,
and a closure would sig-
nificantly impact the re-
gion. As it is, a full pause
ofproduction at theplant
could cost near $300,000
perweek inwages, based
on manufacturing aver-
age weekly wages of
$1,198 in the city. That
figure does not include
anymultiplier effect and
ignores unemployment
benefits received by dis-
placed workers.
THE IMPACT OF VERSO
Manufacturing layoffs
ESTIMATES FROM ELECTROLUX, 2005
Wholesale trade
Manufacturing (ex-Electrolux)
Transportation/warehousing
Professional/techincal services
Retail trade
All others
Administrative andwaste services
Total
Implied "multiplier"
130
20
15
10
6
5
5
19
210
1.62
December shutdown
MULTIPLIED IMPACT OF VERSO
Full closure
283
687
NOTE: Full closure includes impact of December shutdown of two older
machines at facility, laying off 175workers.
For estimates on Electrolux see ROI, July 2005
[1] This report may be found
online at http://repository.
stcloudstate.edu/scqbr/6
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large. Survey re-
sponses are strictly
confidential. Written
and oral comments
have not been attrib-
uted to individual
firms.
Survey responses
from Table 1 are
among the strongest
findings recorded
since the survey was
initiated in 1999.
While it is normal for
the spring survey
numbers to be
stronger than in the
winter survey, this
quarter’s results are
much stronger than
we have seen in re-
cent years. The diffu-
sion index on current
business activity is
59.3, higher than the
46.3 value one year
ago and much im-
proved from a 9.6
reading when the
local economy was in
recession in May
2009. A diffusion in-
dex represents the
percentage of re-
spondents indicating
an increase minus
the percentage in-
dicating a decrease
in any given quarter.
For any given item, a
positive index usu-
ally indicates ex-
panding activity,
while a negative in-
dex implies declining
conditions.
At a value of 35.8,
the current employ-
ment index is the
highest recorded in
several years. Other
labor indicators
found in Table 1 are
also very favorable.
Index values on
length of workweek,
worker compensa-
tion, and difficulty
attracting qualified
are all at historically
high levels. Com-
bined with the labor
market data discuss-
ed later in this report
(such as increases in
private sector job
creation and a declin-
ing local unemploy-
ment rate), these re-
sults confirm the
strong improvements
in the local labor
market that were
highlighted in last
quarter’s QBR.
Pricing power has
improved for local
firms in the last three
months. The index on
prices received in-
creased substantially
since the winter sur-
vey. As shown in the
accompanying chart,
the index is at its
highest level since
August 2006. Visual
inspection of this
chart suggests the
prices received index
has rather closely
charted the cyclical
path of the local
economy over the
past 14 years. For
example, the prices
received index
peaked in August
2008 (when the local
economy was enter-
ing recession) and
was consistently neg-
ative until May 2010
(which is about the
time that the local
recession was end-
ing). Since that time,
this index has largely
remained positive,
but has at times ex-
perienced relative
weakness. This quar-
ter marks a substan-
tial improvement in
pricing conditions,
which history sug-
gests is very good
news for local firms.
The capital expen-
ditures index is at its
highest level since
May 2006. Among
other things, interest
rates remain very
favorable. While
many area firms no
doubt still have sub-
normal rates of ca-
pacity utilization, this
is an improving envi-
ronment for under-
taking capital forma-
tion. Finally, the na-
tional business condi-
tions index is the
highest ever record-
ed in the current con-
ditions survey. While
there have been a
range of negative
news items over the
past several weeks
(such as weakness in
the national labor
market data and on-
going problems in
Europe), these con-
cerns appear to have
little influence over
area business lead-
ers’ perceptions of
national business
activity.
As always, firms
were asked to report
any factors that are
affecting their busi-
ness. These com-
ments include:
» Our largest chal-
lenge today is at-
tracting employees
who are willing to
work (we will do the
training).
» There is an in-
crease in general
business activity
over 2011, both resi-
dential and commer-
cial. We experienced
the busiest first quar-
ter we have had in a
long time.
»We still need the
federal legislators to
quit kicking the can
down the road. Too
many unsettled is-
sues to properly plan
ahead for expansion,
etc.
» Our business is
up pretty substantial-
ly over last year. We
feel it is a mix of
pent-up demand from
the recession and a
circle-back to (our
type of business)
since the Internet has
too much info to sort
through and that is
annoying for busy
people!
» I would like to
see more local pur-
chasing from the
school district and St.
Cloud State Univer-
sity where there are
qualified vendors. In
my circles I hear this
often.
» Credit still tight.
» Banking issues
related to the con-
struction industry.
»We (residential
construction contrac-
tors) are still being
singled out by feder-
al and state govern-
ment bodies to en-
force controls that
are putting restric-
tive pressure on the
recovery and growth
of our industry.
» I feel we need to
be careful not to
over-regulate every-
thing. The increase in
this drives up prices
and forces people to
hold off making deci-
sions to have things
done.
»New retail star-
tup businesses are
non-existent.
»Need healthcare
reform, and tort re-
form to allow busi-
nesses to compete
with others, especial-
ly our neighboring
states to the west.
» The state of Min-
nesota needs to em-
phasize and develop a
strategy to bring
business to Minneso-
ta as well as make it
easier to do business
for existing compa-
nies. There is cur-
rently an opportunity
to develop an oppor-
tunistic strategy.
»Going out of
business.
» Economy seems
to be improving a
little. Hopeful it will
continue.
» I think my previ-
ous prediction was
off. I think we have
two more years (in-
stead of one) before
the recession is over
for most Americans.
» There is a short-
age of trained com-
mercial/industrial
and farm appraisers
nationwide!
» Competitor who
lies and brow beats
clients. Only one
competitor does that.
Also, more compa-
nies starting their
own companies (in
my industry).
FUTURE OUTLOOK
Table 2 reports the
future outlook for
area businesses. The
index on future over-
all business activity
is the best outlook
recorded in the
spring survey since
2005. While this in-
dex is always season-
ally strong in the
spring survey, this
quarter’s reading is
exceptionally strong.
The index on future
employment is simi-
larly favorable. With
38 percent of sur-
veyed firms expect-
ing to increase hiring
over the next six
months and 5 percent
expecting a decrease
in employment, the
outlook for area
workers continues to
improve.
Other index values
from Table 2 suggest
an outlook that is
leveling out. For ex-
ample, the capital
expenditures index
(see accompanying
chart) has remained
relatively flat in re-
cent quarters. The
sluggishness of cap-
ital spending plans
has been well docu-
mented by the nation-
al media, so this re-
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TABLE 2-FUTURE
BUSINESS CONDITIONS
Sixmonths from now vs. May 2012
February 2012
Diffusion Index
3
Decrease (%) No Change (%) Increase (%) Diffusion Index
3
What is your evaluation of:
Level of business activity
for your company
Number of employees
on your company’s payroll
Length of the workweek
for your employees
Capital expenditures (equipment,
machinery, structures, etc.)
by your company
Employee compensation (wages
and benefits) by your company
Prices received for
your company's products
National business activity
Your company’s difficulty
attracting qualifiedworkers
4.9 54.3 38.3 39.233.4
2.5 70.4 23.5 21.0 22.8
7.4 59.3 27.2 19.8 21.5
3.7 72.8 17.3 13.6 16.4
Source: St. Cloud State University Center for Economic Education, Department of Economics and School of Public Affairs
Notes: (1) Reported numbers are percentages of businesses surveyed. (2) Rowsmay not sum to 100 because of “not applicable” and omitted responses. (3) Diffusion indexes represent the
percentage of respondents indicating an increaseminus the percentage indicating a decrease. A positive diffusion index is generally consistent with economic expansion.
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ABOUT THE
DIFFUSION INDEX
The diffusion index represents
the percentage of survey
respondents who indicated an
increase minus the percentage
indicating a decrease.
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sult is entirely con-
sistent with the un-
certain outlook
regarding the path of
future capital spend-
ing. Likewise, while
area firms continue
to report some diffi-
culty attracting qual-
ified workers, this
labor shortage item
has leveled out over
the past fewmonths.
It should be noted
that this index was
negative throughout
much of the most
recent local reces-
sion, so its current
value of 13.6 is no
cause for concern. In
fact, this result is
qualitatively consis-
tent with those found
in the Talent Short-
age Survey that was
recently released by
Manpower. In that
national survey, U.S.
firms reported slight-
ly lower difficulty
filling key positions
in their firms in 2012
relative to their expe-
riences in 2011. Over-
all, while the Man-
power survey reports
continuing difficulty
of U.S. firms in at-
tracting qualified
workers, these labor
shortage problems
appear to have lev-
eled out over the past
year.
SPECIAL QUESTIONS
Shortly after we
mailed themost re-
cent St. Cloud Area
Business Outlook Sur-
vey to area business
leaders, Gov. Mark
Dayton vetoed two
tax bills that would
have, among other
things, authorized a
regional referendum
to ask voters to ex-
tend the local half-
cent sales tax through
2038. Currently, this
sales tax (which is
used to pay for a va-
riety of regional pro-
jects) is scheduled to
lapse in 2018. This
referendumwas not
planned to come up in
2012 even if the bill
was signed, and this
issue is sure to return
in the next legislative
session. We were in-
terested in the extent
to which area busi-
nesses support or
oppose a sales tax
extension should it
come up for a region-
al vote. We asked:
QUESTION1
Area cities currently
collect a half-cent re-
gional sales tax as part
of a voter approved
referendum that is
scheduled to lapse in
2018. Area cities are
now asking theMinne-
sota Legislature to al-
low them to conduct
another referendum to
extend the regional
sales tax to 2038. To
what extent is your
company in favor of or
opposed to the exten-
sion of the regional
sales tax?
The responses can
be seen in the accom-
panying chart. Over-
all, 40.6 percent of
surveyed businesses
support the sales tax
extension and 29.6
percent are opposed
to extending the re-
gional tax. Twenty-
one percent of busi-
nesses neither favor
nor oppose the sales
tax extension. These
mixed results are a
reminder to public
officials that they
can expect a chorus
of business voices
that support and op-
pose any proposed
extension of the sales
tax (for example, 16
percent of businesses
“strongly favor” the
extension and 14 per-
cent “strongly op-
pose” the legislation).
Written comments
tell an interesting
story:
» Another forum
to raise taxes – anoth-
er 20 years? Let the
voters decide.
» I’m OKwith ex-
tending the sales tax
if it used for desig-
nated purposes, not
general funds. Lots
of visitors to area
that use resources.
They should help pay,
as we do.
» Only concern is
how our elected lead-
ers choose to use the
sales tax revenue.
» Like all taxes,
once they are in
place they are ex-
tremely difficult to
let go.
» Another “tem-
porary” tax that is
becoming perma-
nent.
» ITWORKS.
» Decent idea.
» Too complicated.
Too many taxing au-
thorities. Every city
has different rates.
» LENGTHOF
EXTENSION IS TOO
LONG!
» At a minimum
go down to half per-
cent on food/liquor —
1percent is too much.
» If we need the
tax, then this is the
lesser of all evils.
Everyone pays in this
type of tax which is
better than having
just a few pay.
» This original
legislation was sup-
posed to have a sun-
set period. We should
stick to it. That being
said, St. Cloud is a
large regional shop-
ping area. If there
can be a direct corre-
lation to reduce taxes
on residents or busi-
nesses I would sup-
port the extension.
» Why isn’t the
state fully funding
our cities?
» We need state-
wide sales tax re-
form. Too many sales
tax extensions and
our sales tax is too
high.
» It was approved
as a temporary tax
for a given amount of
time.
» I don’t mind
funding specific pro-
jects. I do mind giv-
ing the local govern-
ment units a blank
check.
» Support will de-
pend on the uses of
the tax money.
This quarter’s final
special question re-
lates to emerging
efforts by area gov-
ernments to create a
regional economic
development district.
While details remain
sketchy, the goal of
such an effort would
presumably be to
help fund regional
projects by pursuing
opportunities to le-
verage external re-
sources to which ex-
isting economic de-
velopment authori-
ties do not currently
have access. This
would seemingly
augment the econom-
ic development activ-
ities that are already
being pursued by
city, county, state and
private interests in
the St. Cloud area.
We asked:
QUESTION 2
It was recently report-
ed that area govern-
ments are looking into
forming a regional eco-
nomic development
district that would,
among other things,
allow them to compete
for federal grants to fund
local projects. This new
district would not dis-
place any other economic
development entities in
the St. Cloud area. To
what extent is your com-
pany in favor of or op-
posed to the creation of
this regional economic
development district?
QBR
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*Numbers may not add up
to 100 due to rounding.
Strongly in favor
Moderately in favor
Mildly in favor
Neither in favor nor opposed
Mildly opposed
Moderately opposed
Strongly opposed
Other
N/A
14.80%
29.60%
11.10%
22.20%
3.70%
2.50%
9.90%
1.20% 4.90%
*Numbers may not add up
to 100 due to rounding.
Strongly in favor of sales
tax extension
Moderately in favor of sales
tax extension
Mildly in favor of sales
tax extension
Neither in favor nor opposed
to sales tax extension
Mildly opposed to sales
tax extension
Moderately opposed to sales
tax extension
Strongly opposed to sales
tax extension
Other
N/A
16%
12.3%
12.3%
21%
7.4%
8.6%
13.6%
1.2%
7.4%
Diffusion index, percent
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downs of growing a business. You can count on Bremer Bank for the strength
and long-term stability to see you through. Talk to a Bremer banker near you.
Downtown St. Cloud t 251-3300
West St. Cloud t 656-3300
Sauk Rapids t 252-1938
Sartell t 255-7121
Rice t 393-2600
1-800-908-BANK (2265)
Bremer.com
Member FDIC. © 2012 Bremer Financial Corporation. All rights reserved.
CT-0000264989CT-0000275390
Commercial Real Estate
IT’S ALL WE DO!
Powerful National Presence, Unmatched
Resources, Agility of a Local Market
Innovator, Put your Trust in Coldwell Banker
Commercial Orion Real Estate.
Learn more at www.cbcorion.com
or call us today 320.251.1177
A Full Service Commercial Real Estate Company including
Business Brokerage - Since 1971
1001 2nd St. S., Suite 1005 • Sartell, MN
www.westsidelearningcenter.com
Plan your next business meeting or
special event with us for up to 100 people
Onsite and offsite catering available
320-240-8866
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Fifty-six percent
of surveyed busi-
nesses are in favor of
this effort (although
only 15 percent
“strongly favor” the
creation of this re-
gional economic de-
velopment district).
Only 16 percent of
survey respondents
are opposed to the
effort (with 10 per-
cent “strongly op-
posed”). Twenty-two
percent of businesses
are neither in favor
nor opposed. Area
business leaders will
no doubt look for-
ward to seeing more
in the future from
regional officials as
additional details
emerge about the
mission, purpose, and
structure of the pro-
posed economic de-
velopment district.
Written comments
include:
» Another form of
government. Who’s
going to fund the of-
fice?
» We don’t need
another layer of non-
sense to what we al-
ready have!
» I’m unsure how
this would not dis-
place or compete
with other economic
development entities.
Sounds like another
government employ-
ee position.
» If we can get
federal grant money,
why not?
» As long as they
are a part of the
Greater St. Cloud
Development Corp.
» Devil is in the
details· Would be
similar to the “met
council?” Which is an
unelected burden.
» If the current
government bodies
are not doing an ef-
fective job in seeking
out federal funding,
then by all means
form this organiza-
tion.
» Why do we need
more? Let the ones
that are in place
function as they
should, or get rid of
them all and have
just one.
» I thought we had
one until it was reor-
ganized.
» Don’t we already
have an economic
development com-
mission?
» We need to think
of “regional” eco-
nomic development.
A new facility in Fo-
ley, Sartell, St. Cloud,
St. Joe, etc. is a bene-
fit to all of Central
Minnesota.
» I need to know
more about this, but I
have to wonder how
manymore economic
boards do we need
and can we fund?
» If this is used to
have access to dol-
lars, I am in favor. It
can not be more cost
to businesses
through assessments.
If we could consoli-
date economic devel-
opment entities that
would even be better.
» I’m all for it if it
helps promote and
develop the area.
» The more busi-
nesses we can attract
to the area the better.
» We have enough
of these organiza-
tions — they should
apply for the funds.
GROWTH OF THE
PRIVATE SECTOR
RETURNS TO
NORMAL
While headline
employment growth
in St. Cloud was 0.6
percent, the private
sector has grown at
the long-run trend
growth rate of 1.1
percent in the last 12
months to April 2012.
As seen in Table 3,
growth was led by a
rebound in employ-
ment in the goods
sector, with a re-
bounding construc-
tion industry com-
bined with continued
strength in manu-
facturing. The declin-
ing share of manu-
facturing in area em-
ployment stopped, at
least for now, return-
ing to 15 percent.
This is significantly
greater than the
share of employment
in manufacturing in
the state and in the
Twin Cities.
Growth in the ser-
vices sector was less
even. The area con-
tinues to grow its
professional sector,
adding 4.6 percent in
the past 12 months.
Wholesale and retail
trade and transporta-
tion all grew signifi-
cantly, growth that
was not matched by
the rest of the state.
Meanwhile, leisure
and hospitality em-
ployment showed the
largest decline, along
with state and local
government employ-
ment and employ-
ment in the informa-
QBR
From Page 3F
See QBR, Page 6F
Note: Long-term trend growth rate is the compounded average employment growth rate in the specified period.
TABLE 3 -
EMPLOYMENT
TRENDS
St. Cloud (Stearns and Benton) 13-county Twin Cities area Minnesota
Total nonagricultural
Total private
Goods producing
Construction/natural resource
Manufacturing
tr tion/natural resources
Service providing
Trade/transportation/utilities
Wholesale trade
Retail trade
Trans./warehouse/utilities
Information
Financial activities
Professional & business service
Education& health
Leisure& hospitality
Other services (excluding govt.)
Government
Federal government
State government
Local government
15-year trend
rate of
change
April ’11-
April ’12 rate of
change
April ’12
employment
share
April ’12
employment
share
15-year trend
rate of change
April ’11-
April ’12 rate of
change
April ’12
employment
share
15-year trend
rate of change
April ’11-
April ’12 rate of
change
1.1%
1.1%
0.2%
1.6%
-0.2%
1.3%
-0.2%
0.9%
-1.0%
2.2%
-1.9%
1.7%
4.4%
2.9%
1.2%
-0.3%
1.3%
2.0%
2.0%
0.7%
0.6%
1.1%
2.4%
5.9%
1.5%
0.2%
1.7%
2.2%
1.7%
1.7%
-1.4%
0.7%
4.6%
-0.2%
-3.1%
-0.4%
-1.5%
0.9%
-1.5%
-2.0%
100.0%
83.4%
19.3%
4.3%
15.0%
80.7%
20.1%
3.9%
12.6%
3.6%
1.5%
4.1%
8.8%
18.0%
8.4%
3.3%
16.6%
2.2%
5.3%
9.1%
0.6%
0.6%
-1.6%
-0.8%
-1.8%
0.9%
-0.3%
-0.1%
-0.2%
-0.6%
-0.9%
1.0%
1.1%
3.3%
1.0%
1.2%
0.3%
-0.6%
0.8%
0.3%
0.3%
0.7%
-0.2%
-5.3%
1.3%
0.3%
-0.7%
0.3%
-0.5%
-2.3%
-1.6%
1.3%
3.0%
2.6%
-3.3%
3.0%
-2.6%
-3.0%
-1.5%
-3.0%
100.0%
86.4%
13.1%
2.8%
10.3%
86.9%
17.7%
4.6%
9.6%
3.5%
2.2%
8.1%
15.5%
16.5%
8.7%
4.6%
13.6%
1.2%
4.0%
8.4%
0.6%
0.6%
-1.3%
0.0%
-1.7%
1.0%
-0.1%
0.2%
-0.2%
-0.1%
-0.8%
1.0%
1.3%
3.3%
0.7%
0.7%
0.3%
-0.5%
1.0%
0.2%
0.6%
1.0%
1.8%
2.1%
1.7%
0.3%
-0.5%
0.4%
-0.2%
-2.5%
1.0%
1.2%
3.2%
2.6%
-4.4%
2.3%
-1.7%
-2.9%
-1.5%
-1.7%
100.0%
84.5%
14.6%
3.4%
11.2%
85.4%
18.2%
4.7%
10.2%
3.3%
2.0%
6.5%
12.5%
18.0%
8.3%
4.4%
15.5%
1.2%
3.9%
10.4%
At St. Cloud State University,
we know that education is
about more than learning from
a text book. It’s about applying
what you know. Rolling up your
sleeves and getting your hands
dirty – that’s the St. Cloud State
way. Whether it’s testing water
samples from the Mississippi
River to improve water quality
or assessing the makeup of
surrounding rocks and sediment,
at St. Cloud State we empower
individuals who are prepared
to apply their knowledge in any
environment.
To learn more about what
St. Cloud State has to offer,
visit www.stcloudstate.edu
PREPARED
FOR ANY
ENVIRONMENT.
CT-0000269136
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tion sector. Education
and health sectors
moved sideways over
the last year.
Other data, shown
in Table 4, emulates
the behavior of un-
employment rates in
the country. Econo-
mists and other ob-
servers have noted
that the size of the
labor force in the
U.S. has declined
recently, such that
those who are consid-
ered unemployed by
the Bureau of Labor
Statistics is somehow
understated. Our
data in St. Cloud
shows a 0.7 percent
decline in the size of
the area labor force.
Employment rose 0.8
percent in the last
year, which com-
bined with the reduc-
tion in the size of the
labor force to create
a 5.1 percent unem-
ployment rate in
April 2012, compared
with 6.6 percent a
year ago. Similar
behavior has hap-
pened elsewhere in
the state, as seen in
the unemployment
rates for the state
and for the Minne-
apolis-St. Paul metro
area.
Other area data
was mixed. Initial
filings for unemploy-
ment insurance con-
tinue to fall, though
slowly. In general,
economic recoveries
should see both a
decrease in the rate
of job loss and an
increase in the rate
of job gain, on a gross
basis. What data we
do have (and that
only through the end
of June 2011) indi-
cates no pickup in the
job gain rate yet in
the area. Help want-
ed advertising fig-
ures would confirm
that pattern. The val-
ue of building per-
mits for residences
rose significantly, but
the number is large
in good part due to
multi-family housing
permits, particularly
in February for what
may be one large
project. (Census data
showed $5.34 million
in permits for hous-
ing of five or more
units, and $554,000 in
permits for single-
family units.)
Our local indica-
tors continue to move
sideways because of
unusual movements
in one of the compo-
nent series. As seen
in Table 4, the St.
Cloud Index of Lead-
ing Economic Indica-
tors is virtually un-
changed from year-
ago levels after a
year of significant
fluctuations. This
time it is help-wanted
advertising that has
re-adjusted to more
normal levels and
thus caused the latest
quarter to show a
decline of 1.56 per-
cent. Two of the other
indicators, for initial
claims and for hours
worked in manufac-
turing, showed sig-
nificant gains. New
business incorpora-
tions were virtually
unchanged from a
quarter ago. On a
longer-term trend, 79
new businesses in-
corporated in our
area in the first four
months of 2012, com-
pared with 52 new
incorporations in the
same period in 2011,
with similar data for
limited liability cor-
porations. We believe
that is a significant
positive for future
area growth.
So while the prob-
ability-of-recession
index is still fluctuat-
ing in the indetermi-
nate area between
recession and expan-
sion, we believe this
indicator will move
in a more positive
direction in the fu-
ture. The Creighton
University Mid-
American States sur-
vey for Minnesota
indicated significant
growth for Minneso-
ta; “Durable goods
producers in the
state, particularly
those tied to interna-
tional markets, are
experiencing very
healthy growth,” said
its director, Dr. Ernie
Goss. Again, we have
a sizeable number of
such producers in
Central Minnesota.
That note about
international mar-
kets should bring
concern, of course,
because of continu-
ing weakness in mar-
kets in Europe and
Asia. It is notewor-
thy, for example, that
exchange rate con-
cerns in 2005 were
cited as one of the
issues concerning
Electrolux. A bad
outcome to the trou-
bles in the eurozone
may even reach us.
Meanwhile, national
economic policy is
likely on hold until
after the November
elections and, accord-
ing to some Federal
Reserve statements,
perhaps well beyond
that.
Thus the bright
spots of the St. Cloud
economy have pulled
much of the region
with them. With per-
haps the worst of the
construction sector
issues behind us, with
manufacturing con-
tinuing to outpace the
service sector in the
region, with growing
retail trade, and with
a still-healthy educa-
tion and health ser-
vices sector, St. Cloud
seems likely to grow
at least at trend lev-
els, perhaps even a
little above. There
are many respon-
dents to our survey
indicating business is
better than in recent
years. But with the
recent Verso fire,
with trouble over-
seas, and with little
scope for help from
the national economy
if a negative shock
occurs, we are watch-
ing carefully for
signs of weakness.
QBR
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Help-wanted advertising in St. Cloud Times
Changes from January-April 2012
TABLE 5-ELEMENTS OF ST. CLOUD INDEX OF LEI
Contribution to LEI
-3.17%
Hours worked
0.87%
New business incorporations
-0.03%
New claims for unemployment insurance
0.77%
-1.56%Total
PROBABILITY OF RECESSION
Four-sixmonths ahead
’02’00 ’04 ’06 ’08 ’10 ’12
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20%
40%
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Recessions
IN THE NEXT QBR
Participating businesses
can look for the next St.
Cloud Area Business
Outlook Survey in Au-
gust. The next St.Cloud
Area Quarterly Business
Report will appear in the
St.Cloud Times on Sun-
day, Sept. 16.
# - The employment numbers here are based on household estimates, not the employer payroll estimate in Table 3.
* - Not seasonally adjusted
**- October 2001=100
NA - Not applicable
MSA= St. CloudMetropolitan Statistical Area, composed of Stearns and Benton counties.
TABLE 4 - OTHER ECONOMIC INDICATORS
St. Cloud index of leading economic indicators
April (St. Cloud State University)**
St. CloudMSA labor force
April (DEED)
St. CloudMSA civilian employment #
April (DEED)
Percent
change
St. CloudMSA unemployment rate*
April (DEED)
Minnesota unemployment rate*
April (DEED)
Minneapolis-St. Paul unemployment rate*
April (DEED)
St. Cloud-area new unemployment insurance claims
February-April average (DEED)
St. Cloud Times help-wanted ad linage
February-April average
St. CloudMSA residential building permit valuation
In thousands, February-April average (U.S. Department of Commerce)
2012
107,668
102,144
5.1%
5.2%
5.1%
1,042.0
2,237.0
4,920.3
96.6
2011
108,499
101,311
6.6%
6.5%
6.2%
1,120.0
3,122.7
2,461.0
96.7
-0.8%
0.8%
N/A
N/A
N/A
-7.0%
-28.4%
99.9%
-0.1%
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The Choice Is Yours...Choose The Best!
PROFESSIONAL CLOSING SERVICES | ABSTRACTING | TITLE INSURANCE
CONSTRUCTION DISBURSING EXPERTS | TAX DEFERRED 1031 EXCHANGES
Working with hundreds of Realtors, Lenders & Builders throughout Central & Greater MN
122 12th Ave. N.
St. Cloud, MN 56303
320.253.2096
208 Red River Ave. S.
Cold Spring, MN 56320
320.685.4280
We do business the old fashioned way....we earn it!
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Banking
East St. Cloud
525 Highway 10 South
(320) 257-5000
for
Main Streetnot
Wall Street
Contact Us
for Professional
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Banking Services
West St. Cloud
2915 Second Street South
(320) 654-9555
Offices also in Long Prairie and Browersville
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Everything you need under one roof.
We are a full service facility, with a staff of professional
event planners to make your event successful. From a
small meeting in our executive board room to a trade
show in the exhibit hall, the Holiday Inn & Suites is the
perfect place to host your event.
75 South 37th Avenue, St. Cloud, Minnesota
320-253-9000 www.holidayinn.com/stcloudmn
11, 000 Sq. Ft. of Exhibit Space 10 Meeting Rooms
Complimentary Parking Banquet Seating for up to 450 Guests
4 Nights of Live Music 2 Restaurants 257 Guestrooms
CT-0000275466
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